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Tihei   mauri   ora,   nau   mai,   haere   mai,   tena   koutou   katoa,   E   nga   whanau,   e   nga   kaiako,   e   nga   tamariki…   tena   koutou,tena   koutou,tena   koutou   katoa     
  

I  feel  very  privileged  as  principal  to  welcome  you  as  we  celebrate  2020.  I  am  very  thankful  for  the  opportunity  to  lead  Mosston  School.  It  is  a                            
privileged   position   and   one   that   I   am   proud   to   devote   my   enthusiasm   and   positivity   to,   along   with   a   drive   for   continuous   improvement   and   excellence.     
  

2020  has  been  a  year  many  of  us  will  reflect  on  and  remember  in  the  years  to  come.  It  was  a  year  that  started  like  any  other  but  by  week  8,  COVID                                  
19  had  hit  New  Zealand’s  shores.  We  found  ourselves  going  into  a  nationwide  four  week  Lockdown  at  very  short  notice.  We  were  reminded  to  be                           
kind,  stay  safe,  stay  home,  stay  in  our  bubble  and  flatten  the  curve.  We  listened  to  the  1pm  daily  updates  with  Ashley  and  Jacinda,  forever  hopeful                            
that   our   Mosston   community   would   remain   COVID   free.     
  

This  pandemic  caused  significant  disruption  across  the  world  and  as  a  school  we  needed  to  consider  a  new  way  of  teaching  and  learning  to  ensure                           
our  students  and  their  learning  was  not  compromised.  We  did  a  great  job!  I  am  extremely  proud  of  the  teaching  and  support  staff  who  went  above                            
and   beyond   and   put   in   an   enormous   effort,   considering   the   individual   needs   of   our   tamariki   and   whaanau   and   supporting   you   through   any   challenges.   
  

Video  calling,  zooming  and  social  distancing  became  the  new  norm.  We  were  innovative  in  our  use  of  digital  technologies.  We  communicated  and                        
kept  you  informed.  We  had  fun  zooming  and  in  doing  so  celebrated  lockdown  birthdays,  dressed  up,  shared  schoolwork  and  our  pets  and  most                         
importantly   stayed   connected.   We   were   mindful   of   student   wellbeing.   
  

I  am  extremely  grateful  to  you,  our  whānau  community  as  I  know  it  wasn't  easy  for  you.  Your  support  and  involvement  in  your  child’s  learning  while                            
juggling  family  commitments,  multiple  school  levels,  multiple  school’s  expectations,  working  from  home  and  being  locked  down  together  for  a  month,                      
has   meant   that   our   2020   achievement   data   is   on   a   par   with   previous   years.   
  

Our  students  have  successfully  continued  their  learning  in  a  COVID  19  world.  Many  children  are  still  coming  into  school  independently  and  taking                        
responsibility  for  preparing  for  the  day  .  While  we  hope  to  remain  in  the  fortunate  position  we  are  with  COVID,  as  a  school  we  are  prepared  to  go  back                               
through  the  levels  if  required...fingers  crossed  a  vaccine  will  arrive  and  we  will  be  able  to  travel,  particularly  for  those  who  have  not  seen  family  for                            
some   time.     
  

Sadly  COVID  impacted  on  some  of  the  opportunities  we  were  planning  in  2020  but  highlights  of  the  year  have  included  the  continuation  of  our                          
learning  through  play  journey,  winning  the  Contributing  Schools  life  saving  championships,  becoming  a  bronze  enviroschool,  realy  for  life,  the  outdoor                      
movie  night,  senior  school  camp,  our  in  school  mathex  when  it  was  discovered  we  would  be  at  camp  when  the  Whanganui  event  was  on,  Green  Day,                            
Mosston’s  Got  Talent,  Puanga  at  the  museum,  welcoming  Whaea  Keitha  and  the  continuation  of  our  Kapa  Haka  programmes,  the  science  fair,  cluster                        
Kapa   haka   festival   and   numerous   sporting   events.     
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Our  students  have  continued  to  grow  their  growth  mindset  and  develop  self  managing  behaviours.  The  CARES  values  have  been  evident  in  daily                        
school  life  and  Big  Ted  has  once  again  enjoyed  many  exciting  weekend  adventures.  We  continue  to  be  inclusive  and  culturally  responsive,                       
appreciating   the   diversity   of   all   our   learners.   
  

Next  year  we  look  forward  to  the  installation  of  our  new  confidence  course,  our  new  gate  and  the  arrival  of  a  new  group  of  enthusiastic  learners.   We                             
look  forward  to  moving  to  real  time  reporting  as  we  make  our  reporting  more  meaningful  and  purposeful  for  you.  We  will  be  sharing  work  from  across                            
the   curriculum   throughout   the   year   and   also   your   child’s   progress   in   relation   to   curriculum   levels.   
  

We  look  forward  to  the  arrival  of  two  new  staff  joining  the  team  with  Christine  Stringer  retiring  and  Brianna  Hobson  taking  up  a  position  at  Churton                            
School.  I  thank  them  both  for  the  contributions  they  have  made  to  Mosston  School  and  thank  Christine  for  her  enthusiasm  and  drive  to  Mosston                          
becoming  an  enviro  school.  Just  last  week  we  received  the  Pat  Kelly  trust  grant  which  will  mean  100  additional  trees  being  planted  at  Mosston  School                           
in   2021.   
  

I  would  like  to  take  this  opportunity  to  thank  Fi  Campbell  for  her  relentless  work  and  support  for  Mosston  School  over  the  past  14  ½  years  as  a                              
Mosston  parent  -  Parents  group  chairperson,  Fundraising  coordinator,  camp  parent,  sports  coach,  and  organiser  of  our  discos,  the  family  fun  nights                       
and  christmas  hamper  raffles,  Fi  has  done  it  all  and  we  are  very  lucky  to  have  had  her  doing  so  much  for  our  tamariki.  I  would  also  like  to                               
acknowledge  Adrienne  Smith  who  has  been  a  trustee  on  the  Mosston  board  for  the  past  5  years  and  taken  an  active  role  in  keeping  the  school                            
finances   on   track   as   well   as   making   decisions   in   the   best   interest   of   your   children.   

To  the  amazing  Mosston  staff  –  I  thank  you  for  all  your  time  and  dedication.  You  are  so  professional  and  committed  to  our  learning  community.  This                            
commitment  from  you  is  reflected  in  our  school  culture  and  Mosston  being  a  school  of  choice  in  the  community.  I  am  truly  blessed  to  work  alongside                            
you.   

To  the  Mosston  Board  -  thank  you  for  your  ongoing  support.  There  have  been  challenges  over  the  year  but  knowing  you  were  right  behind  me  has                            
been   reassuring.   You   keep   the   child   at   the   centre   and   want   only   the   best   for   Mosston   students.   

On  behalf  of  our  tamariki  I  want  to  thank  the  staffing  team,  the  leadership  team,  the  Mosston  Board  and  most  importantly  you,  our  parent                          
community.  We  achieve  great  things  together  and  you  and  your  support  is  vital.  I  look  forward  to  a  more  settled  2021  and  more  opportunities  to                           
celebrate   the   great   things   that   happen   at   Mosston   School.   Stay   safe   and   ‘be   kind’   over   the   upcoming   holiday   break.   
Ngā   mihi   nui   ki   a   koutou   katoa     
  
  

Michelle   Watson   
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Report   on   Mosston   School   Achievement   2020   
  

The   achievement   data   for   2020   is   once   again   very   pleasing.     
  

Our   Maori   learners   have   continued   to   do   well   and   there   is   little   disparity   in   the   achievement   levels   between   All   learners   and   Maori   learners.   
  

This   report   includes   the   following   data   where   students   were   measured   against   New   Zealand   Curriculum   Levels   
  

Cohort   Data   from   2015-   2020   
  

These   are   followed   by   the   Annual   Plan   goals   and   actions   implemented   during   2020.   
  

Overall   when   a   child   leaves   Mosston   School   the   chances   of   them   being   at   National   Standard   as   a   year   6   are     

Reading    92%   leaving   Mosston   School   at   standard   in   Dec   2020   (24/26   chn)   

Writing    73   %   leaving   Mosston   School   at   standard   in   Dec   2020   (19/26   chn)   

Maths     80   %   leaving   Mosston   School   at   standard   in   Dec   2020   (21/26   chn)   

Kiwisport   
Kiwisport  is  a  Government  funded  initiative  to  support  students’  participation  in  organised  sport.  In  2020,  the  school  received  total  Kiwisport  funding                       
of  $2266  (excluding  GST).  The  funding  was  spent  on  subsidising  the  school  swimming  programme  in  term  4,  (a  programme  where  children  are                        
bused  to  the  splash  centre  once  a  week  for  six  weeks  for  a  half  hour  lesson  with  a  qualified  instructor),  equipment  for  swimming  to  support  the  new                             
water  safety  initiative  now  being  taught  by  our  staff  during  swimming  sessions,  lifesaving  equipment  and  resources,  certificates  and  ribbons  to                      
acknowledge  performance  and  effort,  as  well  as  a  wide  range  of  equipment  to  engage  and  entertain  our  students  during  lunch  breaks.  This                        
included  a  new  volleyball  net,  moon  hoppers,  play  balls,  stilts,  tennis  rackets  and  balls  just  to  name  a  few.  We  also  used  it  to  buy  a  class  set  of                               
basketballs  so  students  participating  in  Physed  lessons  had  a  ball  each  to  use.  The  remainder  was  used  to  support  in  class  programs  for  teachers,                          
including  equipment  for  our  smart  moves  program  -  a  program  designed  to  develop  fine/gross  motor  skills,  throw  and  catch  activities,  an  activity                        
based  maths  mat  and  a  range  of  throwing  resources  which  our  juniors  loved  using  during  play  based  learning.   The  number  of  students  participating                         
in  organised  sport  was  49  during  winter,  with  not  all  sports  offering  competitions,  under  the  circumstances  and  unfortunately  summer  sports  didn't                       
eventuate   with   covid   either.     
  

ORS/ESOL   
We   had   one   ORS   funded   child   who   is   on   an   individualised   programme.   We   received   ESoL   funding   for   four   children.   
  

EEO   
Mosston   School   was   compliant   with   its   EEO   Policy   in   2020.   

  

Attendance   
The   average   attendance   at   Mosston   School   for   2020   was   94.8%  
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Tracking   Cohorts   of   students   2015    →    2020   
All   students   Reading    Wri�en   Language    Maths  
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2020   -   End   of   year   one   (27)   1   5   15   6    1   3   20   3    1   3   20   3   
The   five   children   below   in   Reading   will   be   a   goal   in   2021   with   many   of   these   children   having   the   opportunity   to   take   part   in   Reading   Recovery.   

2019   -   A�er   one   year   at   school   (17)     3   11   1      7   9   1      5   8   4   
2020   -   End   of   year   Two   (21)     3   10   8      7   10   4      6   8   7   

The   number   of   children   reading   in   this   cohort   has   grown   greatly   with   7   more   children   now   reading   above,   there   are   3   more   above   in   wri�ng   and   maths   
also.   The   numbers   below   have   shown   li�le   change .   

2018   -   A�er   one   year   at   school   (28)     8   16   4      6   20   2      2   23   3   
2019   -   A�er   two   years   at   school   (17)   1   1   16   11    1   6   20   2    1   2   21   5   

2020   -   End   of   year   three   (29)   1   4   16   8    2   8   15   4    1   8   13   7   
  This   cohort   has   shown   some   increases   in   the   number   of   children   working   below.   3   more   in   reading   and   wri�ng   and   6   more   children   in   maths.   This   
cohort   did   not   take   part   in   the   T   as   I   maths   programme   due   to   Brianna   being   a   first   year   teacher.    Some   will   be   picked   up   next   year.   There   are   some   
small   increases   in   children   working   above.   Interes�ngly    8   of   the   13   children   who   feature   in   these   groups   did   not   start   school   at   Mosston.   

A�er   one   year   at   school   (27)     3   19   5      3   22   2      1   25   1   
2018   -   A�er   two   years   at   school   (27)     1   14   12      4   18   5      2   19   6   

2019   -   A�er   three   years   at   school   (22)   1     9   13    1   5   12   4    1   5   7   9   
2020   -   End   of   Year   4   (26)       17   9      4   18   4      5   9   12  

Great   results   in   reading   with   this   cohort.   There   has   been   an   increase   in   the   number   of   children   working   above   in   maths.   3/7   of   these   children   did   not   
start   school   at   Mosston.   

A�er   one   year   at   school   (24)     1   19   4      4   20        2   20   2   
A�er   two   years   at   school   (23)   1   1   8   13    1   2   20      1   3   15   4   

  2018   -   A�er   three   years   at   school   (23)   1     12   10    2   2   19      1     15   7   
2019   -   End   of   year   4   (22)     1   13   8    2   1   19        2   12   8   
2020   -   End   of   year   5   (24)     1   13   10    1   3   16   4      1   13   10  
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This   year   group   has   con�nued   to   do   well.   Two   of   the   four   students   did   not   start   at   Mosston.There   is   only   one   child   below   in   reading   and   all   levels   have   
an   increase   in   the   number   working   above.   

A�er   one   year   at   school   (28)     7   17   4      7   20   1      2   22   2   
A�er   two   years   at   school   (31)     4   19   8      10   14   7      10   13   8   

A�er   three   years   at   school   (26)   1   2   18   5    2   6   15   3    1   5   12   8   
2018   -   End   of   year   4   (28)   1   1   15   11    2   5   15   6    1   5   13   9   
2019   -   End   of   year   5   (25)   1   1   10   13    1   5   17   2    3   4   7   11  
2020   -   End   of   year   6   (26 )   1   1   11   13    2   5   14   5    2   3   10   11  

In   reading   and   maths   the   number   of   children   above   standard   has   remained   the   same.   One   child   that   is   below   in   all   three   areas   receives   
ORS   funding.   Many   of   these   children   have   had   teacher   aide   support   and   unfortunately   despite   numerous   extra   supports   we   have   been   
unable   to   get   them   to   curriculum   level.   

  
92%    of   the   Year   6   cohort   are   leaving   Mosston   at   or   above   curriculum   level   in     reading !     
Of   the   2   below   students   1   is   female   and   1   is   male.   These   two   students   have   learning   difficul�es   and   feature   in   all   three   curriculum   areas.   
One   student   iden�fies   as   Māori   is   in   this   well   below/below   group.   
73%   of   Year   6   students   leave   Mosston   at   or   above   curriculum   level   in    wri�ng .     
Of   the   2   well   below   students   1   is   female   and   1   is   male   and   both   have   only   been   at   Mosston   2   -   3   years.    The   below   group   are   three   boys   
and   one   girl.   Three   students   who   iden�fy   as   Māori   are   in   this   group   of   7   below.   
In    maths    80%   of   our   Year   6   students   are   leaving   at   or   above   curriculum   level.     
Of   the   3   below,   there   are   two   females   and   one   male.   The   children   who   are   well   below   include   a   male   and   a   female.   There   are   two   
Māori   students   of   the   5   below.     

  
9   children   feature   in   these   well   below/below   areas,   6   boys   and   3   girls,   only   5   of   the   9   started   at   Mosston   as   New   Entrants   and   4   iden�fy   
as   Maori.   
Na�onal  Standards  has  had  a  posi�ve  impact  with  the  students  who  were  at  school  since  their  incep�on  and  staff  who  were  teaching  during  this                          
�me.  Most  teachers  are  more  aware  of  the  standards  and  levels  in  each  area  and  work  hard  to  ensure  all  students  are  mee�ng  these  from  year                            
one.  This  has  not  changed  at  Mosston  with  the  withdrawal  of  Na�onal  Standards  as  we  are  s�ll  using  them  as  a  benchmark  when  modera�ng                          
children  and  placing  them  against  curriculum  levels.   Curriculum  knowledge  has  become  even  more  important .  Interven�ons  and  support  are                    
quickly   put   in   place   for   any   child   who   is   at   risk   of   not   mee�ng   the   standard.   
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Strategic   Plan   2020-2022   

Strategic   Goals    Annual   Aims    2020   Targets     

Strategic   Goal   1:   
(Curriculum)   
Students   will   have   the   foundation   
skills   of   learning   to    meet   the   needs   
of   the   curriculum   

  

Our   students   who   are   not   meeting   their   curriculum   level   in   
reading   will   make   accelerated   progress   towards   this.   

  

The  group  of  three  year  one  students  who  were                   
achieving  below  the  curriculum  level  in  reading  in  2019                   
will  make  accelerated  progress  and  be  reading  at  their                   
curriculum   level.     

  
At  the  end  of  2019,  75%  of  the  students  who  were                       
below  in  reading  identified  as  māori.  In  2020  our  goal  is                       
to   reduce   this   disparity.   

Our   students   who   are   not   meeting   their   curriculum   level   in   
writing   will   make   accelerated   progress   towards   achieving   
this.      

  
  

The  group  of  13  year  one  and  two  students  (28%)  who                       
were  achieving  below  the  curriculum  level  in  writing  in                   
2019  will  make  accelerated  progress  and  be  writing  at                   
their   curriculum   level.   

  
The  group  of  18  males  writing  below  the  curriculum                   
level  in  2019  will  make  accelerated  progress  towards                 
their   curriculum   level.   

Our   students   who   are   not   meeting   their   curriculum   level   in   
maths   will   make   accelerated   progress   towards   achieving   
this.       Teaching   as   Inquiry     

  
  

  
  

The   group   of   10   year   one   and   three   students   who   are   
below   the   curriculum   level   in   2019   will   make   accelerated   
progress   towards   their   curriculum   level.      

  
The  group  of  nine  māori  students  who  are  below  the                     
curriculum  level  across  the  school  will  make  accelerated                 
progress   towards   their   curriculum   level.   
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Curriculum   Level    Reading   Monitoring   Dec   2020   
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Areas   of   strength:   (Year   groups,   boys,   girls,   Maori   etc)   

  
● 88.9%   of    all    our   students   are   achieving    at   or   above    the   curriculum   level.     
● 35.3%   of    all    students   are   achieving    above    the   curriculum   level.     
● 87.8%   of   our    Maori    students   are   achieving    at   or   above    the   curriculum   level.     
● 24.4%   of   our    Maori    students   are   achieving     above    the   curriculum   level.     
● 91%   of   our    female    students   are   achieving    at   or   above    the   curriculum   level.     
● 43.6%   of   our    female    students   are   achieving    above    the   curriculum   level.     
● 86.7%   of   our    male    students   are   achieving    at   or   above    the   curriculum   level.   
● 26.7%   of   our    male    students   are   achieving    above    the   curriculum   level.   
● 92%   of   all   our    Year   Six   students    are   reading    at   or   above    the   curriculum   level.   
● 50%   of   all   our    Year   Six   students    are   reading    above    the   curriculum   level.   
● 92.3%   of   our    Year   Six     female    students   are   reading     at   or   above    the   curriculum   level.   
● 53.8   %   of   our    Year   Six     female    students   are   reading    above    the   curriculum   level.   
● 46%   of   our    Year   Six     male    students   are   reading    above    the   curriculum   level.   
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Areas   of   weakness   
● 2%   (3)   of    all    our   students   are   reading    well   below    the   curriculum   level.   Two   of   these   children   have   diagnosed   high   learning   needs.   
● 24%   (6)   of   our    Year   1    students   are   reading     below    the   curriculum   level.     

Progress   over   time   
  

     
How   are   we   progressing   towards   meeting   our   2020   Strategic   targets:     
The  group  of  three  year  one  students  who  were  achieving  below  the  curriculum  level  in  reading  in  2019  will  make  accelerated  progress  and  be  reading                                                   
at   their   curriculum   level.      

  
● All   three   children   have   made   accelerated   progress   and   are   no   longer   below   curriculum   level.   

  
At   the   end   of   2019,   75%   of   the   students   who   were   below   in   reading   identified   as   Maori.   In   2020,   our   goal   is   to   reduce   this   disparity.     

  
● Four   children   have   made   accelerated   progress   and   are   no   longer   below   curriculum   level.   
● The   remaining   child   is   moving   on   to   Intermediate   in   2021.   
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Where   to   next   
  

● Children   will   continue   to   have   a   guided   reading   lesson   4   times   a   week.   
● Teacher   Aide   support   will   continue   in   the   Junior   and   Middle   hubs   during   reading.   
● Continue   to   provide   Lexile   programmes   for   children   in   year   5   and   6.   
● Continue   to   fund   a   teacher   aide   to   run   the   Early   words   programme.   
● Cross   group   children   to   cater   for   individual   needs   both   above   and   below.   
● The   PM   Digital   Reading   Resource   Programme   will   be   used   across   the   school.   
● Continue   professional   reading   on   best   reading   practise.   
● Analyse   standardised   data   to   look   at   the   progress   of   individual   learners.     
● Continue   the   Reading   Recovery   programme,   hopefully   allowing   for   four   more   students   to   take   part   in   2021..     
● Explore   the   use   of   decodable   texts   with   some   of   our   children   who   have   high   learning   needs   in   reading.   
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Curriculum   Level   Writing   Monitoring   July   2020   
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Areas   of   strength:   (Year   groups,   boys,   girls,   Maori   etc)   
  

● 76.5%   of    all    our   students   are   achieving    at   or   above    the   curriculum   level.     
● 66.8%   of   our    Maori    students   are   writing    at   or   above    the   curriculum   level.     
● 89.7%   of   our    female    students   are   writing    at   or   above    the   curriculum   level.   
● 73%   of   all   Year   Six   students   are   writing    at   or   above    the   curriculum   level.   
● 84.6%   of   our    Year   Six     female    students   are   writing    at   or   above    the   curriculum   level.   

  
Areas   of   weakness   

  
● 23.5%   of    all    our   students   are   writing    below    the   curriculum   level.   
● 37.3%   of    males    are   writing    below    the   curriculum   level.   
● 34%   of   our    Maori    pupils   are   writing    below    the   curriculum   level.   

http://etap.co.nz/report/schoolwide/standalone/graphing/graphs/yearlist/generate_alt.php?years=2013&skills=8498x8682x8684x8686x8457x8636x8642x8441x8681x8683x8685&pids=597


15   

● 26.9%   of   all    Year   Six    students   are   writing    below    the   curriculum   level.   
● 38.5%   of   all    Year   Six    males   are   writing    below    the   curriculum   level.   

Progress   over   time   

  
  
  

How   are   we   progressing   towards   meeting   our   Strategic   targets:     
The  group  of  12  year  one  and  two  (28%)  students  who  were  achieving  below  the  curriculum  level  in  writing  in  2019  will  make  accelerated                                                 
progress   and   be   writing   at   their   curriculum   level.     

  
● Five   children   are   now   writing   at   the   expected   curriculum   levels.   
● One   child   has   high   learning   needs   and   has   received   assistive   technology   support.   
● One   child   is   waiting   for   an   OT   referral.     
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The   group   of   18   males   writing   below   the   curriculum   level   in   2019   will   make   accelerated   progress   towards   their   curriculum   level.     
  

● Three   children   made   accelerated   progress   and   are   now   at   the   expected   curriculum   level   

Where   to   next:   
  

● Children   will   continue   to   have   regular,   timetabled   writing   sessions   and   receive   regular   feedback   and   feed   forward..   
● Individual   goal   charts   will   be   used   school   wide   so   children   know   their   next   learning   steps   and   where   these   fit   in   the   matrix   
● Writing   workshops   will   be   taken   regularly   in   each   class   to   focus   on   student   goals.   
● Teachers   will   continue   to   reflect   on   their   own   practise   and   look   at   ways   to   accelerate   children’s   progress   through   changing   their   

programmes   to   meet   the   needs   of   the   pupils.     
● Phonics   will   be   part   of   the   daily   writing   programme   
● Teacher   aide   support   will   be   provided   in   the   Junior   and   middle   school   
● Digital   Technology   will   be   used   to   support   and   engage   writers   and   promote   collaboration.   
● Analyse   standardised   data   to   look   at   the   progress   and   acceleration   of   individual   learners.     
● Regular   focussed   discussions   during   team   meetings   of   at   risk   learners   and   termly   priority   monitoring.   
● Utilise   Dyslexia   quest   to   identify   next   steps   for   learning   for   individual   learners   
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Curriculum   Level   Maths   Monitoring   Dec   2020   

  
  

http://etap.co.nz/report/schoolwide/standalone/graphing/graphs/yearlist/generate_alt.php?years=2013&skills=8498x8682x8684x8686x8457x8636x8642x8441x8681x8683x8685&pids=597
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Areas   of   strength:   (Year   groups,   boys,   girls,   Maori   etc   

● 80.4%   of    all    our   students   are   achieving    at   or   above    the   curriculum   level.   
● 32.7%   of    all    our   students   are   achieving    above    the   curriculum   level.     
● 80%   of   our    male    students   are    at   or   above    the   curriculum   level.   
● 80.8%   of   our    female    students   are    at   or   above    the   curriculum   level.   
● 37.3.%   of   our    male    students   are    above    the   curriculum   level.   
● 33%   of   year   two,   24%   of   year   three,   46%   of   year   4,   42%   of   Year   5   &   6   are   working    above    the   curriculum   level.   
● 80.8%   of   our    Year   Six    students   are    at   or   above    the   curriculum   level.     
● 84.7%   of   our    Year   Six     male    students   are    at   or   above    the   curriculum   level.     
● 77%   of   our    Year   Six   female    students   are    at   or   above    the   curriculum   level.     
● 70.7%   of   our   Maori   students   are   achieving    at   or   above    the   curriculum   level.   

  
Areas   of   weakness   

  
● 19.6%   of    all    our   students   are    below    the   curriculum   level.     
● 20%   of    males    are    below    the   curriculum   level   
● 19.3%   of    females    are    below    the   curriculum   level.     
● 29.3%   of   our    Maori    students   are    below    curriculum   levels.   
● 19.2%   of   our   Year   Six   students   are    below    the   curriculum   level.   
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● 23.1%   of   our   Year   Six   females   are    below    the   curriculum   level.   
  

Progress   over   time   
  
  

  
  
  
  
  
  
  
  
  
  
  
  
  

  

How   are   we   progressing   towards   meeting   our   Strategic   targets: The   group   of   12   year   one   to   three   students   who   are   below   the   curriculum   level   
in   2019   will   make   accelerated   progress   towards   their   curriculum   level.     

  
● Five   of   these   children   are   now   at   the   expected   curriculum   level   

  
The  group  of  nine  Maori  students  who  are  below  the  curriculum  level  across  the  school  will  make  accelerated  progress  towards  their  curriculum                                             
level.     

  
● Two   of   these   students   are   now   working   at   expected   curriculum   level.   
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Where   to   next:   
  

● Teachers   will   choose   three/four   children   who   are   working   below   curriculum   levels   and   form   a   teaching   as   Inquiry   group   focused   on   
changing   practise   and   accelerating   progress.   

● Teachers   will   collaborate   together   in   syndicate   meetings   to   share   ideas   and   look   at   best   practise.   
● Class   observations   will   occur   to   ensure   best   practise   is   happening   school   wide.   
● Lead   teacher   will   check   planning   to   ensure   curriculum   coverage   and   best   practise.   
● Continue   to   use   mathletics   for   all   children   as   part   of   the   daily   numeracy   programme.   
● Attend   Maths   Lead   Teacher   workshops   and   feedback   to   staff   on   latest   developments.   
● Maintain   a   continued   focus   on   developing   children’s   number   knowledge.   
● Develop   the   dispositions   of   our   learners.   
● Seesaw   is   used   to   develop   home-school   partnerships   and   share   learning.   
● Cross   Group   children   to   meet   ongoing   needs.   
● All   children   will   be   seen   in   their   maths   groups   5x   per   week.   
● Review   best   practise   and   expectations   through   the   curriculum   delivery   plan   and   professional   reading   
● Hold   fortnightly   SIT   meetings   to   share   best   practise   and   support   professional   learning   
● Mathletics   will   continue   to   support   these   children   with   regular   practise   over   the   holidays   
● Take   part   in   whole   staff   maths   PLD   with   Cognition     

  

2020   Target   Group   who   
participated   in   T   as   I    

Number   of   Children   who   
made   accelerated   Progress  

Total   

23   Children   14   Children   14/23=   61%   
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Cumulative   Data   of   all   Mosston   School   students   2018-   2020        >15%   above          >15%   below   
    2018   (   160)   2019   (137)   2020   (153)   

  Well   Below   Below   At     Above   Well   Below   Below   At     Above   Well   
Below   

Below   At     Above   

Reading   4   (2.5%)   15   (9.4%)   88   (55%)   53   (33.1%)   5   (3.6%)   8   (5.8%)   68   (49.6%)   56   
(40.9%)   3   (2%)   14   (9.2%)   82   (53.6%)   54   

(35.3%)   

        

Writing     7   (4.4%)   26   (16.3%)   102   
(63.8%)   25   (15.6%)   8   (5.8%)   26   (19%)   90   (65.7%)   13   (9.5%)   6   (3.9%)   30   

(19.6%)   
93   (60.8%)   24   

(15.7%)   

        

Maths   2   (1.3%)   20   (12.5%)   94   (58.8%)   44   (27.5%)   7   (5.1%)   21   
(15.3%)   63   (46%)   46   

(33.6%)   
2   (2.6%)   26   (17%)   73   (47.7%)   50   

(32.7%)   

❖ The   number   of   children   reading   above   standard   is   fairly   consistent   and   there   is   a   reduction   in   students   reading   below   curriculum   level.   This   is   
consistently   our   best   curriculum   area.   

❖ There   is   a   very   slight   decrease   in   the   %   of   children   writing   below   curriculum   level   from   last   year.   
❖ Maths   continues   to   be   an   area   of   strength   and   there   is   a   slight   increase   in   the   number   of   children   at   or   above   curriculum   level   this   year.   

http://etap.co.nz/report/schoolwide/standalone/graphing/graphs/yearlist/generate_alt.php?years=2014&skills=8499x8692x8694x8696x8489x8637x8643x8473x8691x8693x8695&pids=314x245x254x255x261x262x267x272x383x288x290x293x438x295x533x353x302x304x332x396x341x343x346x380x352x357x360x398x400x448x456x457x516x522x729x660x712x676x597x706x728x344x358x604x661x556x603x666x627x628x641x651x652x682x328x317x333x334x659x408x412x507x535x554x555x559x572x615x631x633x730x740x654x310x470x458x519x505x534x546x585x602x656x309x422x436x450x639
http://etap.co.nz/report/schoolwide/standalone/graphing/graphs/yearlist/generate_alt.php?years=2014&skills=8499x8692x8694x8696x8489x8637x8643x8473x8691x8693x8695&pids=314x245x254x255x261x262x267x272x383x288x290x293x438x295x533x353x302x304x332x396x341x343x346x380x352x357x360x398x400x448x456x457x516x522x729x660x712x676x597x706x728x344x358x604x661x556x603x666x627x628x641x651x652x682x328x317x333x334x659x408x412x507x535x554x555x559x572x615x631x633x730x740x654x310x470x458x519x505x534x546x585x602x656x309x422x436x450x639
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Domain   1:   Stewardship   
In   the   New   Zealand   setting,   the   location   of   governance   at   the   school   level   creates   a   close   relationship   with   leadership.   Trustees,   principals,   school   staff   and   students   work   strategically   and   
collaboratively   to   achieve   the   school   community’s   vision,   values,   goals   and   priorities.   

Evaluation   indicators:    2020   –   How   will   this   happen    Review      

The   board   of   trustees   represents   
and   serves   the   education   and   school   
community   in   its   stewardship   role.   

The  Board  will  use  self-review  processes  and  engage/consult  with  the  community                       
using  a  variety  of  platforms  i.e  survey  monkey,  facebook,  oral,  written  etc  to                           
ensure   we   are   delivering   on   expectations.   
    
Establish  culturally  responsive  relationships  with  the  different  cultures                 
represented  in  our  school  to  ensure  active  participation  in  school  life  (including                         
Whānau   hui).   

We   have   held   a    Whānau   hui   with   pleasing   attendance   of   
both   families   and   BOT   members.   The   next   steps   have   
been   identified   and   an   action   plan   has   been   created.   We   
have   been   using   a   variety   of   different   platforms   during   
lock   down   to   work   with   our   children/Mosston   families.   
We   consulted   with   our   families   re   online   learning.   

The   board   of   trustees   scrutinises   
the   work   of   the   school   in   achieving   
valued   student   outcomes.   

  

An   effective   reporting   process   will   ensure   the   BoT   have   an   explicit   focus   on   and   
understanding   of   the   student   learning,   well   being,   achievement   and   progress   at   
Mosston   School.   This   will   be   supported   by   classroom   visits   by   the   BoT   to   
hear/learn   from   staff.   

An   external   provider   will   manage   the   appraisal   of   the   principal   and   link   this   with   
the   school’s   strategic   direction   and   goals.     

The   BOT   have   received   a   number   of   curriculum   reports   
including   Literacy,   Numeracy,   SENCo,   Well   Being,   Reading   
Recovery   and   G&T.   An   external   provider   was   used   to   
manage   the   appraisal   of   the   principal   and    goals   were   
set   that   linked   with   the   schools   strategic   goals.   

The   board   of   trustees   evaluates   the   
effectiveness   of   board   performance   
in   its   governance   and   stewardship   
role.   

    

The   Board   will   attend   training   workshops   delivered   through   NZSTA   to   help   
strengthen   their   understanding   and   effectiveness   of   their   governance   role   and   
stewardship.   

  
Utilise   the   strengths   and   expertise   of   BoT   members   and   induct   new   members.   

Make   use   of   NZSTA   for   support.   

At   this   stage   there   are   no   workshops   until   Level   1.   
NZSTA   has   been   a   good   support   network   with   updates   
throughout   level   4   and   3   on   COVID..   Online   webinars   
were   available   but   fortunately   the   current   BoT   have   
attended   most   available   PLD.   

The   board   of   trustees   effectively   
meets   statutory   requirements.   

Use   the   ‘school   docs’   review   timetable   and   process   to   ensure   policies   and   
procedures   are   fit   for   Mosston   School.   

  
Review   and   respond   to   the   Well   Being   survey   data   to   ensure   Mosston   School   is   
providing   a   safe   physical   and   emotional   environment   for   Mosston   students   and   
staff.   

A   staff   well   being   survey   has   been   completed   and   the   
results   analysed.   School   docs   policies   and   procedures   
are   continually   reviewed   on   a   3   year   cycle   and   minuted   
to   ensure   staff   and   BOT   members   stay   updated.     
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Domain   2:   Leadership   of   conditions   for   equity   and   excellence   
Effective  leadership  is  a  defining  feature  of  communities  of  learning  that  are  successful  in  achieving  excellence  and  equity  in  student  outcomes.  Effective  leaders  focus  on  improving  teaching  and  learning  for  every                                                               
student,  are  a  strong  instructional  resource  for  teachers  and  actively  participate  in,  and  lead,  teacher  learning  and  development.  The  key  dimensions  of  leadership  practice  that  have  a  significant  impact  on  student                                                               
outcomes  include:  establishing  goals  and  expectations;  designing,  evaluating  and  coordinating  the  curriculum  and  teaching;  leading  professional  learning;  ensuring  an  orderly  and  supportive  environment;  and  resourcing                                                   
strategically.   

Evaluation   indicators:    2020   –   How   will   this   happen    Review     

Leadership   collaboratively   develops   and   
enacts   the   school's   vision,   values,   goals   and   
priorities   for   equity   and   excellence.   

Priority   students   and   annual   school   wide   targets   will   be   set   for   students   who   are   at   risk   of   
underachievement   and   their   progress   will   be   monitored,   tracked   and   reported   on   per   the   BoT   
self   review   cycle.   

Mid  year  data  was  gathered  and  analysed  and  then  shared  with  the                         
BoT.  We  expect  the  online  learning  at  home  to  have  some  impact  on                           
the  end  of  year  data  with  regard  to  our  priority  children  who  did                           
not   engage   so   well.   

Leadership   establishes   and   ensures   an   
orderly   and   supportive   environment   
conducive   to   student   learning   and   
wellbeing.   

Student   voice   will   be   collected   on   teaching,   learning   and   well   being.   
  

Continued   focus   on   Growth   Mindset,   circle   time,   mindfulness,   zones   of   regulation   and   hauora   
in   classroom   delivery.   

  
Carry   out   actions   as   identified   in   the   2019   ‘student   well-being   survey’     

Student  voice  was  collected  in  each  newsletter  and  was  also  collated                       
around  health  topics  going  forward  and  online  learning.  Growth                   
mindset  language  continues  to  be  used  every  day  and  is  a  particular                         
focus   with   our   learning   maps.   
Circle  time  has  been  very  important  since  our  return  to  school  and                         
topics   covered    align   with   these   results.   

Leadership   ensures   effective   planning,   
coordination   and   evaluation   of   the   school's   
curriculum   and   teaching.   

Continue   to   refine   our   collaborative   planning   and   seek   input   from   the   school   community   to   
ensure   māori   Tikanga,   aspirations   and   contexts   are   reflected.   
Leadership   will   gather   and   analyse   data   to   evaluate   programmes   and   inform   future   planning.   

A  whanau  hui  was  held  in  term  1  and  our  second  follow  up  one  was                               
held  in  term  4.  There  was  a  very  good  turn  out  and  next  actions                             
were  identified  and  these  included  a  kapa  haka  uniform,  waiata  and                       
mihi.     

Leadership   promotes   and   participates   in   a   
coherent   approach   to   professional   learning   
and   practice.   

Team   leaders   will   support   teachers   with   professional   conversations   based   on   quality   teaching   
and   learning   and   compilation   of   evidence   to   support   the   Professional   Standards   (Teaching   as   
Inquiry)   

  
Use   of   ‘self   review’   as   a   tool   for   constant   improvement.   

With  COVID  19  Teaching  as  Inquiry  did  not  commence  until  term  3                         
with  observations  and  data  being  collected  in  term  2  .  It  was  a  ten                             
week  intervention  in  maths  with  each  teacher  identifying  4  students                     
they  believed  would  benefit  from  an  intensive  approach  and                   
hopefully   reach   curriculum   level.   

Leadership   builds   relational   trust   and   
effective   participation   and   collaboration   at   
every   level   of   the   school   community.   

Continue   to   actively   build   focussed   learning   centred   relationships   with   the   community   and   
external   agencies   and   other   schools.     

  

We  worked  with  three  other  schools  on  learning  maps)  and  continue                       
to  take  part  in  Whanganui  wide  PLD  i.e  maths  lead  teacher,  cluster.                         
We  had  MOE  and  RTLB  working  in  our  school  on  behaviour,  learning                         
and   communication   programmes,   

Leadership   builds   capability   and   collective   
capacity   in   evaluation   and   inquiry   for   
sustained   improvement   and   innovation.   

Provide   opportunities   for   teachers   leading   a   curriculum   area   to   share   their   knowledge   with   
others   and   develop   best   practice   across   the   school.   

  
Provide   leadership   opportunities   for   staff   members   to   build   their   capabilities.   

Again  COVID  has  impacted  on  this.  We  were  able  to  share  learning                         
from  the  Maths  PLD  attended  in  term  1.  Tarryn/Kate  and  Diane                       
continue  to  support  staff  in  their  areas  of  leadership  and  Kate  is                         
using   her   Te   Reo   expertise   across   the   school.   
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Domain   3:   Educationally   powerful   connections   and   relationships   
Parents,  families  and  wh ā nau  have  a  primary  and  on-going  influence  on  the  development,  learning,  wellbeing  and  self-efficacy  of  students  and  young  people.  Schools  and  educators                                                   
have   a   significant   role   in   engaging   and   involving   parents,   families   and   wh ā nau   in   learning   and   school   activities   to   enable   success   for   all   students .   

Evaluation   indicators:    2020   –   How   will   this   happen    Review     

Learning   centred   relationships   effectively   
engage   and   involve   the   school   community.   

Make  use  of  the  closed  Facebook  page  to  celebrate  learning  and  school                         
activities   with   the   school   community.     

  
Consult  with  parents  as  part  of  mid  year  consultation  including  bi-annual                       
health   consultation   

  
Continue   to   promote   strong   home   school   partnerships   and   an   open   door   
approach   to   support   student’s   learning.  

There   are   new   friends   added   to   facebook   every   
week   however   the   number   of   people   who   respond   
to   posts   is   between   1   and   50   so   seesaw   is   being   
used   more   frequently   to   get   information   out.   The   
biannual   health   and   mid   year   consultation   had   a   
very   good   response   and   information   was   shared   
with   the   BoT.   Open   morning   was   held   in   week   9.   
Term   3   With   COVID   parents   have   remained   off   site.   

Communication   supports   and   strengthens   
reciprocal,   learning   centred   relationships.   

    

Use  SeeSaw  school  wide  as  a  platform  for  sharing  learning  with  parents  and                           
our   whānau.   Explore   real   time   reporting.   

  
Use   learning   maps   to   support   and   guide   goal   setting   &   learning   conversations.   

Real   Time   reporting   was   trialled   in   term   2   however   
a   number   of   parents   preferred   written   reporting.   
We   will   review   feedback   and   implement   in   more   
depth   and   across    2021.   Learning   maps   were   the   
introduction   of   our   learning   conversations   

Student   learning   at   home   is   actively   promoted   
through   the   provision   of   relevant   learning   
opportunities,   resources   and   support.   

Hold   a   numeracy   evening   to   share   Mosston   programmes   with   Parents.   
  

Provide   parents   with   ideas   for   supporting   their   student’s   learning   as   well   as   
keeping   parents   up   to   date   with   current   research,   resources   and   classroom   
programmes.   

  
Hold   Reading   Together   workshops   for   new   families   to   support   them   helping   
their   students   at   home   and   to   form   relationships   with   each   other.   

Numeracy   evening   was   not   held   due   to   COVID.   
Communication   has   been   active   with   priority    and   T   
as   I   students   and   snippets   have   been   shared   in   the   
school   newsletter   relating   to   growth   mindset     
Three   out   of   four   Reading   together   workshops   
were   held   before   the   Lockdown.   Certificates   and   
books   were   presented   in   term   4   and   highlights   
shared.   

Community   collaboration   and   partnerships   
extend   and   enrich   opportunities   for   students   
to   become   confident,   connected,   actively   
involved,   lifelong   learners.   

    

Develop   a   new   brochure   on   ‘Starting   school   at   Mosston’.   
  

Continue   to   promote   the   whakanui   wall   in   classes   to   build   relationships.   
  

Junior   teachers   to   attend   Links   and   develop   Play   based   learning.   
  

Invite    whānau    to   attend   Little   Learners   Workshops   and   New   Entrant   Chit   
Chats.   

We   designed   a   new   poster   to   show   how   the   ballot   
process   works   across   Whanganui   Schools   and   it   was   
shared   to   ECES.   Whakanui   walls   continue   but   it   is   
needing   to   be   driven   by   class   teachers.   Links   have   
not   been   operating   this   year   and   due   to   both   TO   
days   being   postponed   PBL   visits   have   not   taken   
place.   One   of   each   of   the   NE   workshops   have   taken   
place   outside   of   COVID.     
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Domain   4:   Responsive   curriculum,   effective   teaching   and   opportunity   to   learn   
The   New   Zealand   Curriculum   and   Te   Marautanga   o   Aotearoa   set   out   the   valued   education   outcomes   for   New   Zealand   students,   as   well   as   their   entitlement   in   terms   of   breadth   and   depth   of   learning   
opportunities   in   compulsory   schooling.   These   curriculum   documents   articulate   the   vision,   values,   principles,   key   competencies   and   areas   of   learning   that   will   enable   young   people   to   be   successful   in   an   
increasingly   complex   and   uncertain   world.   The   New   Zealand   Curriculum   are   supported   by   National   Standards   in   mathematics,   reading   and   writing   in   primary   education   and   national   standards.   

Evaluation   indicators:    2020   –   How   will   this   happen?    Review     

Students   learn,   achieve   and   
progress   in   the   breadth   and   
depth   of   The   New   Zealand   
Curriculum.   

Incorporate   student   and   whānau   voice   into   our   curriculum   review/planning   along   with   Inquiry   topics.   
Continue   to   review   the   Curriculum   Delivery   Document   and   develop   a   document   that   is   ‘live’   and   reflects   
quality   teaching   and   learning   at   our   school.   
Provide   deliberate   localised/cultural   content   in   Inquiry   topics   were   possible.   
Embed   new   Digital   Technologies   Curriculum.    Use   a   teacher   only   day   to   observe   practise   and   programmes   in   
other   schools.   

Student  voice  was  collected  in  November  and  has                 
informed  our  choice  of  inquiry  topics  this  year.  Parents                  
were  also  asked  for  their  input  in  the  end  of  year                       
consultation.  The  teacher  only  day  did  not  take  place                   
due  to  COVID19  and  was  completed  in  term  4.  Gifted                     
and   Talented   has   been   reviewed   in   Term   1.   

Students   participate   and   learn   
in   caring,   collaborative,   
inclusive   learning   communities.   

Teachers   will   teach   to   their   strengths   in   the   co   teaching   teams   and   provide   opportunities   for   cross   
grouping.   

  
Students   have   the   opportunity   to   choose   contexts   of   interest   in   inquiry.   

  
Students   will   use   circle   time   and   the   student   council   as   a   sharing   forum.     

There  was  a  change  in  the  staffing  of  all  three  hubs                       
and  relationships  built  over  the  year.  Teachers  taught                 
to  their  strengths  and  children  were  able  to  make                  
choices  in  their  inquiry  topics  after  COVID  19.  Circle                   
time  is  held  each  fortnight  and  topics  are  shared  at                     
student   council   twice   a   term.   

Students   have   effective,   
sufficient   and   equitable   
opportunities   to   learn.   

EOTC   opportunities   will   provide   purposeful   real   life   experiences   and   contexts   including   senior   camp   
  

Chinese   lessons   will   be   delivered   by   a   MLA   in   partnership   with   Whanganui   High   School.   Chinese   New   Year,   
puanga,   languages   week   and   Diwali   will   be   celebrated.   ESOL   support   will   be   resourced.   

  

Self   efficacy   and   self   management   will   be   fostered   across   the   curriculum.   

Senior  camp  was  postponed  until  Term  4.  Due  to  COVID                     
19  we  do  not  have  an  MLA  and  are  unlikely  to  have  one                           
next  year.  Puanga  was  deferred  until  2021  as  we  have                     
over  100  people  attend  this  event  and  it  includes                   
shared   kai,   both   to   be   avoided   due   to   COVID.   

Effective   and   culturally   
responsive   pedagogy   supports   
and   promotes   student   learning.  

A   school   wide   Tātaiako   (Tangata   whenuatanga)   goal   will   be   developed   to   reflect   the   cultural   competencies.   
  

Teachers   will   implement   regular   tikanga   me   te   reo   māori.   
  

Kapa   haka   students   will   be   offered   the   opportunity   to   attend   Pae   Tamariki   and   local   events.     

This  year  we  focussed  on   Tangata  Whenuatanga .  We                 
made  a  deliberate  effort  to  include  Te  Reo  across  the                     
curriculum.  Kate  led  this  along  with  Kapa  Haka.  The                   
West  Cluster  held  a  successful  Pae  Tamariki  event  and                   
we   employed   a   new   Tikanga   tutor.   

Effective   assessment   for   
learning   develops   students'   
assessment   and   learning   to   
learn   capabilities.   

Learning   conversations   will   be   an   opportunity   to   learn   more   about   the   child,   build   home   school   partnerships   
and   share   learning   maps.   

  
Student   voice   will   be   gathered   to   provide   feedback   on   teaching   and   learning   programmes   

  
Review   indicators   on   the   student   agency   continuum   

The  Learning  maps  were  used  at  the  initial  goal  setting                     
interview  and  at  the  learning  conversations  at  the                
beginning  of  term  3.  Student  voice  was  collected  in  the                     
second  half  of  the  year  as  we  reviewed  the  student                     
agency   descriptors.   

https://docs.google.com/document/d/1CDNgvjVNEcycdrcDzzJeHOlM7kZZ9salHgA4SPWOanY/edit


  
  

27   

Domain   5:   Professional   capability   and   collective   capacity   
The   building   of   professional   capability   and   collective   capacity   is   a   core   function   of   effective   leadership.   Engagement   in   continuing   professional   learning   opportunities   increases   teachers’   knowledge   and   skills,   developing   adaptive   expertise   and   

improving   the   quality   of   teaching,   and   organisational   change.   

Evaluation   indicators:    2020   –   How   will   this   happen.    Review     

A   strategic   and   coherent   approach   to   
human   resource   management   builds   
professional   capability   and   collective   
capacity.   

Teacher   Appraisal   will   provide   a   coherent   performance   management   system   that   
includes   personal   goals,   Teaching   as   Inquiry,   and   the   Quality   Teacher   Dimensions.   

  
Provide   an   effective   induction   mentoring   programme   for   provisionally   registered   staff   
member   

  
Teachers   will   develop   their   cultural   competencies   and   expertise   to   meet   the   needs   of   
students.   

Teaching  as  Inquiry  got  underway  in  term  3  and  culminated                     
with  a  presentation  to  staff.  There  have  been  some                   
changes  around  Teacher  Appraisal  as  part  of  the  Accord                   
work  that  the  Government,  NZEI  and  Teachers  council  is                   
discussing.  It  is  aimed  at  keeping  the  focus  on  improving                     
rather   than   proving.     
Brianna  was  mentored  by  Hayley  and  unfortunately  COVID                 
came  at  a  time  when  she  was  just  getting  her  systems  in                         
place   and   feeling   on   top   of   things.   

Systematic,   collaborative   inquiry   
processes   and   challenging   professional   
learning   opportunities   align   to   the   
school   vision,   values,   goals   and   
priorities.     

Use   of   leadership,   syndicate   and   staff   meetings   to   focus   on   our   priority   learners   and   
how   we   can   improve   student   outcomes.   

Reading   and   unpack   Professional   texts   to   support   PLD.     

Explore   Takitini   opportunities   that   may   benefit   Mosston   School.   

We  continue  to  focus  our  discussion  on  our  priority                   
learners  and  have  a  number  of  interventions  in  place  -                     
some   in   school   and   some   with   outside   agencies.   
The  Professional  reading  provied  an  opportunity  to  revisit                 
practises   and   discuss   what   this   looks   like   at   Mosston.   
Nothing  positive  has  come  from  Takitine  at  this  stage  and                     
I   do   question   our   involvement   in   2021.   

Organisational   structures,   processes   
and   practices   enable   and   sustain   
on-going   learning,   collaborative   activity   
and   collective   decision-making.   

Observation   and   sharing   of   good   practise   in   our   school   and   other   schools.   Investigate   
PLD   opportunities   within   the   cluster.   

Open   discussions   about   collaborative   teaching   and   learning   with   a   united   approach   to   
finding   solutions   that   best   meet   the   needs   of   everyone.   

Take   part   in   Digital   Technologies   PLD   facilitated   by   Digital   Circus.   

First  Aide  was  the  only  cluster  PLD  planned  this  year                     
along  with  some  in  school  cluster  writing  moderation  in                   
term  3.  We  submitted  a  proposal  to  the  MOE  for  some                       
more  Digital  technology  professional  development  in  term  3                 
and   4.   This   was   unsuccessful.   

Access   to   relevant   expertise   builds   
capability   for   on-going   improvement   
and   innovation.   

Provide   leadership   opportunities   and   distribute   leadership   to   support   and   build   
leadership   capacity   within   the   school.     

Utilise   staff   strengths   and   passion   in   leading   and   professional   development.   

Plan   teacher   only   days   to   develop   teacher   capability   and   observe   good   practice.   

With   the   postponement   of   my   sabbatical   and   Diane's   travel,  
staffing   changes   did   not   occur   but   a   new   lead   teacher   in   
maths   was   in   place   for   term   3   and   4.   The   
Teacher  only  day  we  had  planned  for  term  1  was                     
rescheduled  for  term  3  and  then  term  4  due  to  lockdowns                       
at   the   previous   two   dates.   
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Domain   6:   Evaluation,   inquiry   and   knowledge   building   for   improvement   and   innovation   
The   New   Zealand   Curriculum   and   Te   Marautanga   o   Aotearoa   emphasise   teaching   as   a   process   of   inquiry,   and   the   importance   of   professional   leaders   and   teachers   having   the   expertise   to   inquire   into   
practice,   evaluate   its   impact   on   student   outcomes   and   build   organisational   and   system   knowledge   about   what   works .   

Evaluation   indicators:    2020   –   How   will   this   happen    Review     

Coherent   organisational   conditions   promote   
evaluation,   inquiry   and   knowledge   building.   

     

Appraisal   in   2020   will   provide   a   coherent   performance   management   
system   following   the   Education   Council   expectations,   code   and   standards   
that   include   a   variety   of   documentation   (Quality   Teacher   Dimensions)   
from   a   range   of   sources   across   the   year.      
    
In   2020   teachers   will   use   the   school   TAI   school   process   to   identify,   plan,   
teach,   research   and   review   priority   groups   in   maths.   
    
Teachers   will   document   and   share   their   TAI   journey   and   this   
documentation   to   be   used   as   a   form   of   appraisal.   

There   have   been   changes   made   to   how   schools   carry   
out   appraisal.   These   come   into   effect   from   the   
beginning   of   2021.   The   leadership   team   attended   a   
webinar   in   term   4.   It   is   felt   that   many   of   our   
practises   align   to   the   new   format   already.   This   
includes   class   observations,   planning   feedback   and   
Teaching   as   Inquiry.   We   will   be   continuing   these   as   we   
believe   they   are   important   in   ensuring   consistency  
across   the   school.   
T   as   I   was   around   maths   and   24   children   were   being   
accelerated   in   their   maths   learning.   This   was   a   ten   
week   intervention   and   results   were   shared   in   term   4.   

Capability   and   collective   capacity   to   do   and   use   
evaluation,   inquiry   and   knowledge   building   
sustains   improvement   and   innovation.   

Teachers   will   be   closely   monitoring,   focusing   and   sharing   ‘what   is   working’   
well   and   ‘why’   in   regards   to   our   priority   students   as   well   as   identifying   
where   further   help   and   support   is   needed.     

  
Using   research   linked   to   ‘effective   practice’   to   help   accomplish   our   
vision,   values,   goals   and   priorities   when   focusing   on   the   evaluation   
indicators.     

Teachers   shared   challenges,   thinking   and   progress   
children   were   making   in   their   T   at   I   fortnightly   SIT   
meetings.   They   also   looked   at   research,   best   practise   
and    how   these   children   learn   best.   Teachers   had   the   
opportunity   to   look   at   a   colleague's   lesson   and   either   
gain   an   idea   or   share   one.   Priority   chn   continued   to   
be   discussed   at   fortnightly   team   meetings   and   whole   
school   beginning   of   term   meetings.   

Evaluation,   inquiry   and   knowledge   building   enable   
engagement   with   external   evaluation   and   
contribution   to   the   wider   education   community.   

Look   to   utilise   any   Cluster   initiatives   in   2020   i   .e   Gifted   and   Talented,   
moderation,   PLD   etc   

  

Attend   staff   meetings   and   professional   development   opportunities   with   
other   schools.   

  

Engage   external   sources    i   e   Infinity   Learning,   Digital   Circus,   Maths   PLD   
provider   to   meet   emerging   needs.   

COVID   has   meant   a   number   of   PLD   opportunities   
were   cancelled.   We   carried   out   Cluster   moderation   as   
a   staff   and   took    part   in   a   kapa   haka   celebration    and   
athletics   in   term   4.   
Infinity   learning   continued   to   support   us   with   the   
Learning   Map   project   and   we   used   Red   Cross   for   our   
First   Aide   in   October.   





INDEPENDENT AUDITOR’S REPORT

TO THE READERS OF MOSSTON SCHOOL’S FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2020

The Auditor-General is the auditor of Mosston School (the School). The Auditor-General has
appointed me, Glenn Fan-Robertson, using the staff and resources of BDO Central (NI), to carry out
the audit of the financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the School on pages 2 to 21, that comprise the statement
of financial position as at 31 December 2020, the statement of comprehensive revenue and expense,
statement of changes in net assets/equity and statement of cash flows for the year ended on that
date, and the notes to the financial statements that include accounting policies and other explanatory
information.

In our opinion the financial statements of the School:

· present fairly, in all material respects:

o its financial position as at 31 December 2020; and

o its financial performance and cash flows for the year then ended; and

· comply with generally accepted accounting practice in New Zealand in accordance Public Sector
Public Benefit Entity Standards Reduced Disclosure Regime as applicable to entities that qualify
as tier 2.

Our audit was completed on 24 May 2021. This is the date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board
and our responsibilities relating to the financial statements, we comment on other information, and we
explain our independence.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities
under those standards are further described in the Responsibilities of the auditor section of our report.

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Responsibilities of the Board for the financial statements

The Board is responsible on behalf of the School for preparing financial statements that are fairly
presented and that comply with generally accepted accounting practice in New Zealand. The Board of
Trustees is responsible for such internal control as it determines is necessary to enable it to prepare
financial statements that are free from material misstatement, whether due to fraud or error.



In preparing the financial statements, the Board is responsible on behalf of the School for assessing
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as
applicable, matters related to going concern and using the going concern basis of accounting, unless
there is an intention to close or merge the School, or there is no realistic alternative but to do so.

The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020,
arise from section 87 of the Education Act 1989.

Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the decisions of readers taken on the basis of these
financial statements.

For the budget information reported in the financial statements, our procedures were limited to
checking that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial
statements.

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:

· We identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

· We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the School’s internal control.

· We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board.

· We conclude on the appropriateness of the use of the going concern basis of accounting by
the Board and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the School’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required
to draw attention in our auditor’s report to the related disclosures in the financial statements
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on
the audit evidence obtained up to the date of our auditor’s report. However, future events or
conditions may cause the School to cease to continue as a going concern.

· We evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.



· We assess the risk of material misstatement arising from the Novopay payroll system, which
may still contain errors. As a result, we carried out procedures to minimise the risk of material
errors arising from the system that, in our judgement, would likely influence readers’ overall
understanding of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.

Our responsibilities arises from the Public Audit Act 2001.

Other information

The Board is responsible for the other information. The other information comprises the information
included on pages 22 to 49 but does not include the financial statements and our auditor’s report
thereon.

Our opinion on the financial statements does not cover the other information and we do not express
any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent with the
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially
misstated. If, based on our work, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and
Ethical Standard 1: International Code of Ethics for Assurance Practitioners issued by the New
Zealand Auditing and Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

Glenn Fan-Robertson
BDO Central (NI)
On behalf of the Auditor-General
Palmerston North, New Zealand
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